
Diversity Policy
Policy statement
At Skipton International (Skipton) we are committed to promoting equality of opportunity 
and diversity and are opposed to all forms of unlawful and unfair discrimination. We will not 
discriminate on the grounds of gender, marital status, race, ethnic origin, colour, nationality, 
disability, sexual orientation, religion, age, social circumstances or any other irrelevant factor. 

Ensuring diversity in Skipton is about building a culture in which the whole organisation works 
together and in which difference is valued. Actively embracing diversity involves tolerance, 
understanding and respecting others. The principle of diversity therefore directly reflects Skipton’s 
commitment to its values of ‘Trust’, ‘Ownership’ and ‘One Team’.

Scope
The Diversity Policy sets out the principles and practices that Skipton will follow in order to 
promote diversity in its workforce. This policy will be reviewed on an ongoing basis to reflect 
changes in legislation, best practice and business requirements. 

Responsibility
All colleagues are responsible for the promotion and advancement of this policy.

Our objectives
• To create an environment in which individual differences and the contributions of all our people 

are recognised and valued.
• Provide a working environment that promotes dignity and respect to all.
• Provide a safe and accessible working environment that is free from unfair treatment, discrimination 

and harassment and therefore contributing to making Skipton a great place to work.
• Providing fair access to learning, development, reward and promotion opportunities.
• Provide and measure data on the equality of opportunity and diversity within Skipton to assess 

performance and evaluate any emerging trends.



How we aim to achieve these objectives:
• By considering diversity when developing and implementing all our people management 

policies, procedures and practices.
• Monitoring the impact of our policies and taking action against any discriminatory practices.
• Identifying and following best practice.
• Ensuring that employment, training and promotion opportunities are accessible to all.
• Implementing and monitoring recruitment and retention policies which are non-discriminatory 

and which ensure that employment opportunities are accessible for all groups of the 
community. Recording and monitoring the diversity of job applicants and existing employees (in 
relation to age, gender, ethic origin, disability and religion). 

• Considering requests for flexible working that respond to the needs of all sections of the 
community (Flexible Working Policy).

• Not tolerating any form of intimidation, bullying or harassment (Dignity at Work Policy) and 
enforcing Skipton’s Disciplinary Procedure where necessary (Disciplinary and Grievance 
Procedure).

Formal procedures
This policy is supported by other Skipton policies. These policies exist to provide the appropriate 
framework for culture and practices to support Diversity. The key ones that relate to diversity are 
listed below:
• Disciplinary Procedure
• Grievance Procedure
• Equal Opportunities Policy 
• Dignity at Work Policy

Monitoring compliance with the policy
Monitoring information for Diversity will be provided to the Board annually.


